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REPORT
on the remuneration of the members of the
Supervisory Board of Kyiv CPM PJSC for 2025

The report on remuneration of the members of the
Supervisory Board of the Kyiv Cardboard and Paper
Mill Private Joint Stock Company (hereinafter referred
to as the Company, Kyiv CPM PJSC) has been prepared
in accordance with the requirements of the current
legislation of Ukraine, in particular the Law of Ukraine
“On Joint Stock Companies”, the Requirements for the
Regulations and Report on Remuneration of Members of
the Supervisory Board, Board of Directors and
Executive Body of a Joint Stock Company, approved by
the decision of the National Securities and Stock Market
Commission No. 549 on 02.05.2024.

In accordance with the Company's Articles of
Association approved by the Sole Shareholder’s
Decision dated 12.09.2023 (hereinafter - the Articles of
Association) and the Regulations on the Supervisory
Board of Kyiv CPM PJSC approved by the Sole
Shareholder’s Decision dated 12.09.2023 (hereinafter -
the Regulations), the Supervisory Board of the Company
consists of the Chairman and members of the
Supervisory Board in the amount of 6 (six) persons.

1) The list of positions of the company’s
Supervisory Board members with an indication of the
term of their functions as members of the Supervisory
Board in the reporting period.

Composition of the Company’s Supervisory Board
in the reporting period:

1. PERSON 1 - Chairman of the Supervisory Board
(representative of the shareholder), the exercise of
powers from 01.01.2025, to 31.12.2025, was carried out
pursuant to the Decision of the Sole Shareholder dated
12.06.2023;

2. PERSON 2 - Deputy Chairman of the
Supervisory Board (representative of the shareholder),
the exercise of powers from 01.01.2025, to 31.12.2025,
was carried out pursuant to the Decision of the Sole
Shareholder dated 12.06.2023;

3. PERSON 3 - member of the Supervisory Board
(representative of the shareholder), the exercise of
powers from 01.01.2025, to 31.12.2025, was carried out
pursuant to the Decision of the Sole Shareholder dated
12.06.2023;

4. PERSON 4 - member of the Supervisory Board
(representative of the shareholder), the exercise of
powers from 01.01.2025, to 31.12.2025, was carried out
pursuant to the Decision of the Sole Shareholder dated
12.06.2023;

5. PERSON 5 - member of the Supervisory Board
(independent member of the Supervisory Board) the
exercise of powers from 01.01.2025, to 31.12.2025, was
carried out pursuant to the Decision of the Sole

3ATBEPI)KEHO

Pimennsm €auHoro AKIioHEpa
TIpAT «KuiBcekuit KITK»

Bix 30 xBiTHS 2026

3BIT
npo BuHaropoay 4wieHiB Harnsgosoi paau IIpAT
«KuiBepkmii KITK» 3a 2025 pik

3BiT mpo BHHaropoAy wieHiB Harmsgosoi paam
[IpuBaTHOTO aKmioHepHOTO TOBapUCTBa «KHUIBCHKMIA
KapTOHHO-TIATICP OB KOMOiHAT» (mamai -
Tosapuctso, [IpAT «Kuiscekuit KITIK») miaroromeHo
BIAMNOBIZHO JO BHMOI YHWHHOIO 3aKOHOJABCTBa
VYkpainn, 30kpema 3akoHy Yipainm «[Ipo akmioHepHi
TOBapuCTBa», BHUMOr 10 TOJIOXKEHHS Ta 3BITYy IpO
BHHAropoJly WieHIB HarJIsA0BOI paay, paay JUPEKTOPiB
Ta BHMKOHAaBYOTO OpraHy akKIliOHEPHOI'O TOBApHCTBA,
3aTBEP/UKCHUMH pitieHHsM HarionanapHOT KoMicii 3
HiHHUX manepiB Ta ¢ongoBoro puHky 02.05.2024
Ne549.

BimnosigHO bi (o) CratyTty Tosapuctna,
3aTBepkeHoro PimeHHsM €nuHOTO AKIiOHEepa Bix
12.09.2023 poky (mamani — CtatyT) Ta [lomoxxeHHs TIpo
Harnanosy pagy IIpAT  «KwuiBcekuit — KIIK»
3aTBepkeHoro PimeHHsM €nuHOTO AKIiOHEepa Bix
12.09.2023 poky (mamami — IlomoskeHHS) IO CKIaxy
Harnanosoi pagu ToBapucrtBa BXOAATbH TIOJOBAa Ta
unenn HarmsimoBoi pajau y KinbkocTi 6 (1icTh) ocio.

1) IHepenix nocao wuneni¢ Haznadosoi paodu
moeapucmea i3 3a3HAYEHHAM MEPMIHY 30ilCHEHHA
Humu gynxyin unenie Hacnaooeoi paou y 3eimnomy

nepiooi.

Cknao Haznaooeoi paou Tosapucmea y 36imnomy
nepiooi:

1. OCOBAl - TrojoBa HarmsAoBOi  pagu

(TIpencTaBHUK aKIioHepa), BUKOHAHHS ITOBHOBAXKCHD 3
01.01.2025 mo 31.12.2025 poky 3mifiCHIOBaIOCH Ha
migcrasi Pimenns €xaunoro Akmionepa Bix 12.06.2023
POKYy;

2. OCOBA2 - 3acTynHUK TOJIOBH HArjsioBoi paau
(IpencTaBHMK axiioHepa), BUKOHAHHS MOBHOBAXXEHb 3
01.01.2025 mo 31.12.2025 poky 3aifiCHIOBaJOCH Ha
migctai Pimenns €nuroro Axiionepa Bin 12.06.2023
POKYy;

3. OCOBAS - wieH HarnsagoBoi pamu (peacTaBHUK
aKIioHepa), BUKOHAHHS moBHOBaxkeHb 3 01.01.2025 mo
31.12.2025 poky 3nilicHIOBanoCk Ha migcTaBi PimeHHs
€nuHoro Akuionepa Bix 12.06.2023 poky;

4. OCOBA4 - unen HarmsIo0BOi pagu (IPeICTaBHUK
akiioHepa), BUKOHaHHS moBHOBaXkeHb 3 01.01.2025 mo
31.12.2025 poky 3xilicHOBaioch Ha mifcTaBi PimeHHs
€nuaoro Akuionepa Bix 12.06.2023 poky;

5. OCOBAS - unen HarisioBoi panu (He3aJIeKHUN
YJIeH HarjsoBol pajy), BUKOHAHHS ITIOBHOBAXEHb 3
01.01.2025 mo 31.12.2025 poky 3miliCHIOBaNIOCH Ha
migcrasi Pimenns €nuroro Akiionepa Bin 12.06.2023

POKY,



Shareholder dated 12.06.2023;

6. PERSON 6 - member of the Supervisory Board
(independent member of the Supervisory Board), the
exercise of powers from 01.01.2025, to 31.12.2025, was
carried out pursuant to the Decision of the Sole
Shareholder dated 12.06.2023.

2) The total amount of remuneration in national
and foreign currency (if the remuneration is linked to
foreign currency) and the form of payment (monetary
or non-monetary) of such remuneration that has been
paid and/or is to be paid to a member of the
Supervisory Board of the company (for each member
of the Supervisory Board separately), the decision to
pay which was made in the reporting period.

The remuneration of the Supervisory Board members
was calculated by the Company in accordance with the
requirements of Ukrainian legislation, as well as in
accordance with the rules of book-keeping and tax
accounting.

When paying fixed remuneration to the members of
the Supervisory Board, the Company withheld taxes,
duties and obligatory payments required by Ukrainian
legislation.

The total amount of remuneration accrued and paid
to the members of the Supervisory Board in 2024 is
contained in Annex 1 to this Report (the information
contained in this Annex is classified as confidential
information in accordance with the Order of Kyiv CPM
PJSC No. 00207 dated 18.04.2024 and is not subject to
disclosure).

As of 31.12.2025, there is no variable remuneration
to be paid to the members of the Supervisory Board
based on the results of the financial year.

Non-monetary remuneration was not accrued or paid
in 2025.

3) A full description of the structure and amount in
national and foreign currency (if the remuneration is
linked to a foreign currency) of all components of
remuneration (fixed and variable) that have been paid
and/or are to be paid to the members of the Supervisory
Board of the company (for each member of the
Supervisory Board separately), decisions on the
payment of which were made in the reporting period.

The base amount of remuneration of the Supervisory
Board members is set at a fixed amount for one calendar
month in accordance with civil law agreements
concluded with each member of the Supervisory Board,
the terms of which were approved by the Sole
Shareholder’s Resolution dated 12.06.2023.

For performing the duties of a member of the
Supervisory Board, the Company pays a monthly
remuneration in the amount specified in the agreement
in the national currency of Ukraine at the hryvnia/US
dollar exchange rate set by the National Bank of Ukraine
on the day of remuneration accrual. The currency of the
Agreement is the Ukrainian hryvnia, and the currency of
payment is the Ukrainian hryvnia.

Variable remuneration is not provided for in the
terms of the civil law agreements with members of the
Supervisory Board; the general meeting did not adopt a

6. OCOBAG6 - uieH HarasmoBOl paau (HE3aICKHUAN
YJIeH HarJsgI0BOI pajau), BHKOHAHHS IIOBHOBAXKCHH 3
01.01.2025 mo 31.12.2025 poky 3mifiCHIOBalIOCh Ha
migctasi Pimenns €nmaoro Axmionepa Bix 12.06.2023

POKY.

2) 3acanvuuii po3mip 6uHazopoou y HaAuioHAAbHIN
ma inozemuin eaniomi (y pasi AKwO0 GUHA20POOA
npue’azana 00 iHo3emHoi eaniomu) ma popmu
eunaamu  (zpowiosa  abo  Hezpouiosa)  mMaxor
GUHA20POOU, AKY 0Y]I0 BUNAYEHO MA/ab0 AKY MAIOMb
eunnamumu uneny Hazcnadoeoi paou mosapucmea
(no koxcuomy wuneny Haznadoeoi padu oxpemo),
Ppinienna npo eunnamy AKOi RPUIHAMO Y 36IMHOMY
nepiooi.

HapaxyBanHs BuHaropogu uieHaMm HarnsnoBoi
panu 3xilicHIOBaiack TOBapHUCTBOM Y BiAIMOBiXHOCTI 10
BUMOI' 3aKOHOJAaBCTBa YKpaiHM, a TaKOX 3TiJHO 3
npaBUiIaMu OyXrajaTepchbKOro Ta HOAaTKOBOTO OOJIIKY.

IMpn Bumiati QikcoBaHOi BHHATOPOAM UIEHAM
Harnanosoi panu, ToBapucrtso YTPUMYBaJO
nependaveHi 3aKOHOJABCTBOM YKpaiHU MOAATKA, 300pH
Ta 000B’SI3KOBI IJIATEXKI.

3araipHa cymMa BHHAropojiy, ska Oylla HapaxoBaHA
Ta BUIUIadeHa wieHaM Harmsmosoi pamm y 2025 pomi
Mmictutbes y Homatky Nel mo mporo 3BiTy (Bimomocri,
SKI MICTATBCA Yy [BOMY JOJATKy BiTHECEHO MO
KkoHOineHwiHHOT 1H(opmanii 3rinHo Hakasy IIpAT
«Kuiscpkmii KITK» Ne00207 Bix 18.04.2024 poky Ta He
HiJUIATal0Th PO3TOJIOLIEHHIO).

Cranom ©a 31.12.2025 p. BigcyTHs 3MiHHa
BUHAropoja ska Mae OyTH BHIIIaYCHAa WIEHAM
HarnsimoBoi  pagu  3a  pe3yibTaTaMH  3BITHOTO

(hiHAHCOBOTO POKY.

Bunaropona y Herpomosiii gopmi y 2025 pormi He
HapaxoBYBaJlaCh Ta HE BUILIAYYBAJIACh.

3) IHoenuit onuc cmpykmypu ma posmip y
Hayionanvuiit ma inozemuin eamomi (y pasi aAKuo
6UHA20POOa npue’sazana 00 iHo3emMHOi eaniomu) écix
CK1adosux eunazopoou (ghixcosanoi ma 3minnoi), axi
Ooynu eunnaveni ma/abo maiomo Oymu eunaaueHi
unenam Haznaooeoi paou mosapucmea (no Koxicuomy
uneny Haecnaooeoi paou oxpemo), piuwienns npo
GUNIAMY AKUX NPUTUHAMI Y 36iMHOMY NePiooi.

BbazoBuit po3mip BuHaropomam wieHiB HarmsmoBoi
pann BU3HAUeHWH Yy (¢ikcoBaHIH cymi 3a OIUH
KaJCHOApHUN  MICSIb  3TiTHO [HBITHHO-TIPABOBHX
JIOTOBOPIB YKJIaJCHUX 3 KOXHHM wieHoM Harmsmooi
panu, yMOBH SKUX OyJO 3aTBepMKCHO PirreHHSIM
€nuHoTo akmionepa Bix 12.06.2023 poky.

3a BuUkOHaHHS 000B's3KiB ujeHa HarnsgoBoi pamu
ToBapHCTBO HIOMICSIIS BUIDIAYy€e BUHATOPOAY B pO3Mipi
BU3HAYEHOMY JIOTOBOPOM Yy HaIllOHAJbHIM BaIOTI
VYxkpaian 3a KkypcoMm TpuBHI 10 gomapa CIIA,
BcraHoBieHMM HamionansauM bankom Vkpainm Ha
JIeHb HapaxyBaHHA BuHaropoau. Bamiora JloroBopy
yKpalHChbKa TPHBHS, BalioTa IUIATEXy — YKpaiHChKa
TPUBHSL.

3MiHHa BHHaropoja He IependaueHa yMOBaMHu
LUBUILHO-IIPABOBHX JIOTOBOPIB 3 WICHAMM HAarJsi0BOi
pany; 3araJlbHUMHU 300pamMH HE INPUHMAIOCh OKPEMOTO



separate decision regarding the payment of variable
remuneration to members of the Supervisory Board in
the reporting period.

4) Name of the authorized governance body, date
and number of the decision of the authorized
governance body, on the basis of which the
remuneration (fixed and variable) was paid and/or is to
be paid to the member of the Supervisory Board of the
company based on the results of the reporting period.

Fixed remuneration was paid to the members of the
Supervisory Board on the basis of a civil law agreement
concluded with each member of the Supervisory Board,
the terms of which were approved by the Sole
Shareholder’s Resolution dated 12.06.2023. No variable
remuneration was paid in the reporting period.

5) Terms of actual payment of remuneration,

information on their compliance with the
remuneration regulations.
The remuneration provided for in civil law

agreements concluded with each member of the
Supervisory Board shall be paid by the Company within
20 (twenty) business days of the month following the
reporting month by transferring it to the bank account of
the Supervisory Board members opened in Ukraine.

6) Information on changes in the amount of fixed
remuneration of the Supervisory Board members
during the reporting period.

There were no changes in the amount of fixed
remuneration during the reporting period.

7) The ratio of variable remuneration to fixed
remuneration of the Supervisory Board members that
have been paid and/or are to be paid to the members of
the Supervisory Board of the company (for each
member of the Supervisory Board of the company
separately), the decisions on payment of which were
made in the reporting period.

Variable remuneration was not paid to members of
the Supervisory Board in 2025.

8) The ratio of the average remuneration of a
member of the Supervisory Board to the average
remuneration of employees (excluding officers) of the
company in the reporting period.

The information is set out in Annex 1 to this Report
(the information contained in this Annex is classified as
confidential information in accordance with the Order of
Kyiv CPM PJSC No. 00207 dated 18.04.2024 and is not
subject to disclosure).

9) Performance evaluation criteria (with an
indication of how they were achieved), based on the
results of which variable remuneration was accrued (if
variable remuneration was accrued).

There are no performance evaluation criteria for the
Supervisory Board members.

Variable remuneration was not paid to members of
the Supervisory Board in 2025.

10) Information on the amount of remuneration
received by each member of the company’s Supervisory
Board from legal entities that are related to the
controlling or affiliated parties.

Kyiv CPM PJSC does not have information on the

pIillICHHS PO BHUIUIATY 3MIHHOI BUHATOPOAM WICHAM
HaTJIAI0BOI paay y 3BITHOMY Tepioi.

4) Hazea ynoGH06axycen0z0 OpzaHy yNpaeiiHHs,
oama ma HOMep DPIUEHHA YNOBHOBAINCEHOZ0 OPZAHY
YRpaeninna, Ha niocmagi AKO20 (AKUX) UleHy
Haznaooseoi paou moeapucmea 0Oyn0 euniaueno
ma/abo mae oymu uniaueno 6UHazopoody (gixkcosany
ma 3MIiHHY) 3a Pe3yIbMamamu 36imHo20 nepiooy.

®dikcoBaHa BUHaropoga wieHam HarmsmoBoi pamu
BUIUTAUyBaJach Ha MIiJACTaBl YKJIAJIEHOTO 3 KOXXHUM
yreHoM  HarisgoBoi  pamu  1MBIIBHO-TIPAaBOBUM
JIOTOBOPOM, YMOBH SIKHX OYJI0 3aTBEpIKEHO PimeHHIM
€nmHoro axmionepa Big 12.06.2023 poky. Bumara
3MiHHOi BHHAropomd y 3BITHOMY Tiepiomi He
3IIMCHIOBAJIACE.

5) Cmpoku ¢axmuunoi eunnamu eunazopoou,
inghopmauito w000 ix 6ionoeionocmi nonoxiceHH0 NPo
GUHA2OPO0OY.

Bunaropoma, mo  mnependaueHa  IUBUIBHO-
NPaBOBUMH JIOTOBOPaMH  YKJIQJEHHMH 3 KOXXHHM
wieHoM HarnsnoBoi paau Buiuiauyerscs ToBapuCTBOM
nporsroM 20 (aBaAusATH) pPOOOYMX JHIB  MicSIls
HACTYITHOTO 3a 3BITHUM IUIIXOM IepepaxyBaHHA Ha
OaHKIBCBKHMI paxyHOK wieHiB HarmsagoBoi pamm
BIIKpHUTHH B YKpaiHi.

6) Ingpopmauia w000 3min posmipy pixcosanoi
eunazopoou uneni¢ Hacnaooeoi paou npomsazom
36imno20 nepiooy.

3MiH po3Mipy (iKCOBaHOI BHHATOPOAU MPOTIATOM
3BITHOTO IEPiOY HE BiAOYBaIOCh.

7) Cniegionowienna 3MIiHHOI 6UHAZOPOOU NO
GiOHOWeHHI0O 00 (hiKcosaHnol euHaAzopoou UjeHie
Haznaooeoi paou, axi 6yau eunaaueni ma/ado maiomo
oymu  eunnaueni unenam  Haznaodoeoi  paou
moesapucmea (no roxcnuomy uneny Hacnaooeoi paou
moeapucmea OKpemo), pilieHHA nPO GUNAAMY AKUX
npuiinamiy 36immuomy nepiooi.

3MiHHa BHHaAropoja wieHam HarnsgoBoi paam y
2025 pori He BHILIaYyBajach.

8 Cniggionowenns cepeonvozo  po3mipy
GUHA2OPOOU HUNleHA HA2NA0080I paou i3 cepeoHim
PO3MIpOM 6UHA2OPOOU npauieHukie (6e3 ypaxysanHus
nocaoosux ociv) mosapucmea y 36imnomy nepiooi.

Indopmanis 3a3navena y Jlomarky Nel no mporo
3BiTy (BIJOMOCTI, $IKi MICTATBCS Y LbOMY JOAATKY
BiTHECEHO 10 KoH(pimeHIiHOT iH(opMarii 3rimHO
Hakazy IIpAT «KuiBcekmit KIIK» Ne00207 Big
18.04.2024 poxy Ta He IMiUIATal0Th PO3TOJIOMICHHIO).

9) Kpumepii ouyinku  egpexmusenocmi (i3
3a3HAYEHHAM MO020, AKUM YUHOM GOHU OyauU
odocazuymi), 3a pe3yromamamu OOCAZHEHHA AKUX
30lliCHEHO HApPAxXyGaHHsA 3MIHHOT 6UHAZOPOOU (AKWLO
3MIHHA 6UHA20POOA OYNa HAPAX0BAHA).

Kpurepii ominkn  eheKTUBHOCTI
HarnsoBoi pagu He BCTAaHOBIIEH.

3miHHa BHHaropoga wieHaMm HarmsmoBoi pagm y
2025 pormi He BHIIIaYyBajach.

10) Ingpopmayia wiooo po3mipy eunazopoo, aki
ompumag xodxcen unen Haznaoosoi paou mosapucmea
6i0 1puduunux ocié, noe'azanux eioHocuHamu
Koumpoanio abo agpiniiiosanux.

VY IpAT «Kwuisceknii KITIK» BincytHs indopmais

IS 4JICHIB



amount of remuneration received by the members of the
Supervisory Board from legal entities that are related to
the controlling or affiliated parties.

11) Information on the amount of remuneration
received by each member of the Supervisory Board in
the form of participation in the profit.

During the reporting period, the members of the
Supervisory Board of the Company did not receive
remuneration in the form of participation in the profit, as
such payments are not provided for in the internal
documents of Kyiv CPM PJSC.

12) Amounts of severance payments and other
compensation payments (if any) paid to each member
of the company’s Supervisory Board in connection
with the termination (pre-term termination) of their
agreements during the reporting year.

There were no severance payments and other
compensation payments related to the termination (pre-
term termination) of civil law agreements of the
Chairman and/or members of the Supervisory Board, as
such payments are not provided for in civil law
agreements and in the internal documents of the
Company.

13) Information on share options granted to each
member of the Supervisory Board (executive member
of the board of directors) as their remuneration.

In the reporting period, no such payments were
made, as such payments are not provided for in the
internal documents of Kyiv CPM PJSC.

14) Information on the terms of agreements
(contracts) with each member of the company's
Supervisory Board.

14.1 The agreement on provision of services with the
Chairman of the Supervisory Board, PERSON 1,
provides for:

- the term of the agreement (contract) is until
12.06.2026 (inclusive);

- the presence and description of conditions for
severance payments - absent;

- availability and description of conditions for the
incentive program: at the request of a member of the
Supervisory Board, the Company is obliged to reimburse
the member of the Supervisory Board for expenses that
are confirmed by primary documents without a decision
of the Supervisory Board (clause 4.4. of the Agreement):

1) Travel expenses to and from the place of the
Supervisory Board meeting;

2) Hotel accommodation expenses for the duration of
the Supervisory Board meetings;

3) Meals for the period of the Supervisory Board
meetings;

4) Insurance costs related to the stay of a member of
the Supervisory Board in Ukraine.

14.2. The agreement on provision of services with
PERSON 2, Deputy Chairman of the Supervisory Board,
provides for:

- the term of the agreement (contract) is until
12.06.2026 (inclusive);

- the presence and description of conditions for

po po3Mip OTpUMaHOi wWieHaMH Harnsmosoi pamn
BHUHArOPOAW BiJ IOPUAMYHUX OCi0, TIOB’s3aHHMX
BiIHOCMHAMH KOHTPOJIIO a00 adimiioBaHUX.

11) Inghopmayia w000 pozmipie eunazopoo, aki
ompumag koxcen unen Haznaodoeoi paou mosapucmea
y ghopmi yuacmi y npudymkax.

[Mpotsirom 3BiTHOTO Tepiomy wieHamu HarnsgoBoi
pamu ToBapucTBa He OYJIO OTPHMAHO BHHAropox y
¢dopmi ydacti y npuOyTKax, OCKUIBKM TakKi BUILIATH HE
nepenbadeHi  BHYTpilIHIMH  JokymeHTamu  [IpAT
«Kuiscpkuii KITK».

12) Po3mipu eunnam no 3GinbHEHHI0O ma IHWUX
Komnencayiitnux eunaam (3a HasaeHoCMI),
euniaauenux kKoycuomy uneny Haenaooeoi paou
moeapucmea y  36'A3Ky i3  NPURUHEHHAM
(0ocmpokoseum npununennam) ix  0ozoeopis
RPOMAZOM 36iMHO20 POKY.

Bunnatn mo 3BUIBPHEHHIO Ta iHIN KOMIIEHCaLiifHI
BUIUIATH, TOB’s3aHI 3 TNPHUINUHEHHSM (IOCTPOKOBUM
NPUIMHEHHSIM) IMBIJIBHO-NIPABOBUX OTOBOPIB T'OJIOBH
Ta/abo wieHiB HarnsmoBoi pagu He 341HCHIOBAIHCH,
OCKIIBKM TaKi BUIUIATH HE TMepeadayeHi IUBUIbHO-
NPaBOBUMH JIOTOBOPAMH Ta BHYTPIIIHIMH JOKYMEHTaMHU
ToBapucrsa.

13) Inghopmavia w000 Hadanux KodsncHomy ujeHy
Haznaooeoi paou onuionie na axuii y akocmi ix

GUHA20POOU.

Y  3BiTHOMY TmepioAi  Taki  BHWIDIATH  HE
311HCHIOBAJIUCE, OCKUIBKM  Taki BHIUIATH  HE
nepenOaveHi  BHYTpilIHIMH  JokymeHTamu  [IpAT
«Kwuiscpkmii KITK».

14)  Ingpopmauin w000  ymoe  002060pis
(konmpakmie) 3 Koxcnum i3 unenie Haznaooeoi paou
mosapucmea.

14.1. HdoroBip mpo HamaHHs mnociyr 3 [ oJoBoro
Harmsmosoi pamt OCOBA1 nepenbauae:

- cmpok 0ii 0o2oeopy (kommpakmy) — 1o 12.06.2026
POKY (BKJIIOYHO);

- HaAGHICMb mMa ONUC YMOG w000 GUNIAM NO
36iIbHEHHIO - BIJICYTHI;

- HaasHicmb Ma ONUC YMOE WO000 Npocpamu
cmumMyni06anta; 3a 3asBor0 uieHa HaruspoBoi pagu
ToBapucTtBo  3000B’sI3aHO  KOMIIGHCYBaTH  WICHY
HarmsnoBoi paam BuTpaTH, MO MIATBEPKYIOTHCS
MIepBUHHUMH JIOKYMEHTaMHu Oe3 pimenHs Harmsgosoi
panu (m.4.4. JloroBopy):

1) Burpatm Ha mnpoi3n 10 Micusd INpoOBEICHHS
3acimaHHgd HarmsgmoBoi pamm Ta y  3BOPOTHOMY
HaIpsIMKY;

2) Burpatm Ha TpOXXMBaHHIA Yy TOTeli Ha dac
npoBezieHHs 3acinanp Harnsnosoi paau;

3) Burpatu Ha XapdyBaHHS Ha INEpPiOJ MPOBEICHHS
3acimanb HarnsjgoBoi panu;

4) Bwurpatm Ha cTpaxyBaHHS TIOB’S3aHI 3
nepeOyBaHHsAM wieHa HarmsmoBoi pagu Ha TepuTopii
VYkpainn.

14.2. JloroBip npo HajlaHHS MOCIYT 13 3aCTYITHUKOM
ronosu Harnsinosoi pamu OCOBA?2 nepenbauae:

- cmpok 0ii 0oeosopy (koumpakmy) — 1o 12.06.2026
POKY (BKIIIOYHO);

- HasAGHICMb mMa ONUC YMOG W000 GuUNIAm NO
36iIbHEeHHIO - BIICYTHI;



severance payments - absent;

- availability and description of conditions for the
incentive program: at the request of a member of the
Supervisory Board, the Company is obliged to reimburse
the member of the Supervisory Board for expenses that
are confirmed by primary documents without a decision
of the Supervisory Board (clause 4.4. of the Agreement):

1) Travel expenses to and from the place of the
Supervisory Board meeting;

2) Hotel accommodation expenses for the duration of
the Supervisory Board meetings;

3) Meals for the period of the Supervisory Board
meetings;

4) Insurance costs related to the stay of a member of
the Supervisory Board in Ukraine.

14.3. The agreement on provision of services with
Supervisory Board member PERSON 3 provides for:

- the term of the agreement (contract) is until
12.06.2026 (inclusive);

- the presence and description of conditions for
severance payments - absent;

- availability and description of conditions for the
incentive program: at the request of a member of the
Supervisory Board, the Company is obliged to reimburse
the member of the Supervisory Board for expenses that
are confirmed by primary documents without a decision
of the Supervisory Board (clause 4.4. of the Agreement):

1) Travel expenses to and from the place of the
Supervisory Board meeting;

2) Hotel accommodation expenses for the duration of
the Supervisory Board meetings;

3) Meals for the period of the Supervisory Board
meetings;

4) Insurance costs related to the stay of a member of
the Supervisory Board in Ukraine.

14.4. The agreement on provision of services with
PERSON 4, a member of the Supervisory Board,
provides for:

- the term of the agreement (contract) is until
12.06.2026 (inclusive);

- the presence and description of conditions for
severance payments - absent;

- availability and description of conditions for the
incentive program: at the request of a member of the
Supervisory Board, the Company is obliged to reimburse
the member of the Supervisory Board for expenses that
are confirmed by primary documents without a decision
of the Supervisory Board (clause 4.4. of the Agreement):

1) Travel expenses to and from the place of the
Supervisory Board meeting;

2) Hotel accommodation expenses for the duration of
the Supervisory Board meetings;

3) Meals for the period of the Supervisory Board
meetings;

4) Insurance costs related to the stay of a member of
the Supervisory Board in Ukraine.

14.5. The agreement on provision of services with
Supervisory Board member PERSON 5 provides for:
- the term of the agreement (contract) is until

- HaasHicmb mMa OnUC YMO8 WO000 Npocpamu
CmuMyni08anHsa: 3a 3asBol0 uwieHa HarmspoBoi pamum
ToBapucTtBO  3000B’S13aHO  KOMIIGHCYBaTH  UJICHY
HarnsmoBoi pamm BUTpaTH, MO MiATBEPHKYIOTHCS
MIEPBUHHUMH JOKyMEHTamu Oe3 pimeHHs Harmsmooi
panu (m.4.4. [loroBopy):

1) Burpatm Ha mnpoi3n n0 Micus NPOBEICHHS
3acimaHHs HarnmsmoBoi pamy Ta y  3BOPOTHOMY
HarpsIMKY;

2) Burparu Ha TUpOXMBAaHHSA y TOTENi Ha dYac
MpoBeeHH 3acinanb Harnsanosoi paau;

3) Butparn Ha XapuyBaHHs Ha Nepioj IPOBEICHHS
3aciganp HarmsmoBoi panm;

4) Bwurpatm Ha cTpaxyBaHHS TIIOB’S3aHi 3
nepeOyBaHHAM wWieHa HarmsmoBoi pagm Ha TepuUTOpii
Vkpainu.

14.3. JloroBip mpo HamgaHHSA MOCIYT 3 WICHOM
Harnsnosoi pagn OCOBA3 nepenbauae:

- cmpok 0ii 0o206opy (kommpakmy) — 10 12.06.2026
POKY (BKJIIOYHO);

- HaAGHICMb ma ONUC YMOG w000 GuUNIAm No
36iIbHEHHIO - BIIICYTHI;

- HaaeHicmb mMa OnUC YMOE 000 Npocpamu
cmumynioeanta; 3a 3asBO0 WieHa HarmsamoBoi pagw
ToBapuctBo  3000B’A3aHO  KOMIICHCYBAaTH  WICHY
HarmsanoBoi paam BHTpaTH, MO MATBEPIKYIOTHCS
MIEpBUHHUMH JIOKyYMEHTaMHu 0Oe3 pimenHs Harmsgosoi
panu (m.4.4. loroBopy):

1) Burpatm Ha mnpoi3n oo Micusd NpOBEICHHS
3acimanHs HarnmsgoBoi pamy Ta y  3BOPOTHOMY
HaIpsMKYy;

2) Butparu Ha TUpOXKHMBaHHSA y TOTeNli Ha dYac
npoBezieHHs 3acinanp HarnsnoBoi paau;

3) Butpartu Ha xapuyBaHHs Ha Nepioj] IPOBEICHHS
3aciganb HarssimoBoi paju;

4) Bwurpatm Ha cTpaxyBaHHS TIIOB’s3aHi 3
nepeOyBaHHsAM wieHa HarmsmoBoi pagm Ha TepuTopii
VYkpainu.

14.4. JloroBip mpo HamaHHI TOCIYT 3 YICHOM
Harnsposoi paqu OCOBA4 nepenbauae:

- cmpok 0ii 0o2oeopy (kommpakmy) — 1o 12.06.2026
POKY (BKJIIOYHO);

- HaAGHICMb mMaA ONUC YMOG W000 GUNIAM NO
36iIbHEHHIO - BIJICYTHI;

- HaaeHicmMb Ma ONUC YMOE WO000 Npocpamu
cmumyn08anHa: 3a 3asgBolo0 wieHa HarmsamoBoi pamu
ToBapuctBo  3000B’A3aHO  KOMIICHCYBAaTH  WICHY
HarmsnoBoi paam BuTpaTH, MO MIATBEPKYIOTHCS
MIEpBUHHUMH JIOKYMEHTaMHu Oe3 pimenHs Harmsgosoi
panu (m.4.4. loroBopy):

1) Burpatm Ha mnpoi3n 10 Micus TNpOBEICHHS
3acimaHHd HarmsgmoBoi pamm Ta y  3BOPOTHOMY
HAIpsIMKY;

2) Burpatm Ha TpOXXMBaHHI Yy TOTeli Ha 4dac
TpoBeIeHHs 3acifanp HarmisimoBoi paay;

3) Burpatu Ha XapdyBaHHS Ha NEpPioJ MPOBEICHHS
3acimanb HarnsjgoBoi panu;

4) Bwurpatm Ha cTpaxyBaHHS TIOB’s3aHi 3
nepeOyBaHHsAM wieHa HarmsmoBoi pagu Ha TepuTopii
VYkpainn.

14.5. JloroBip mpo HajaHHSA NOCIYr 3 YJIEHOM
Harnsposoi paqu OCOBAS nepenbauae:

- cmpoxk 0ii doeosopy (kouwmpaxmy) — 1o 12.06.2026



12.06.2026 (inclusive);

- the presence and description of conditions for
severance payments - absent;

- availability and description of conditions for the
incentive program: at the request of a member of the
Supervisory Board, the Company is obliged to reimburse
the member of the Supervisory Board for expenses that
are confirmed by primary documents without a decision
of the Supervisory Board (clause 4.4. of the Agreement):

1) Travel expenses to and from the place of the
Supervisory Board meeting;

2) Hotel accommodation expenses for the duration of
the Supervisory Board meetings;

3) Meals for the period of the Supervisory Board
meetings;

4) Insurance costs related to the stay of a member of
the Supervisory Board in Ukraine.

14.6. The agreement on provision of services with
PERSON 6, a member of the Supervisory Board,
provides for:

- the term of the agreement (contract) is until
12.06.2026 (inclusive);

- the presence and description of conditions for
severance payments - absent;

- availability and description of conditions for the
incentive program: at the request of a member of the
Supervisory Board, the Company is obliged to reimburse
the member of the Supervisory Board for expenses that
are confirmed by primary documents without a decision
of the Supervisory Board (clause 4.4. of the Agreement):

1) Travel expenses to and from the place of the
Supervisory Board meeting;

2) Hotel accommodation expenses for the duration of
the Supervisory Board meetings;

3) Meals for the period of the Supervisory Board
meetings;

4) Insurance costs related to the stay of a member of
the Supervisory Board in Ukraine.

15) Information on cases when the company has
exercised the right to return previously paid variable
remuneration components and the reasons why the
company exercised its right.

During 2025, the Company did not exercise the right
to return the variable components of remuneration
previously paid to the Chairman and/or members of the
Supervisory Board.

16) Information on measures and procedures taken
by the company to prepare and implement the
remuneration policy.

16.1) powers and composition committee on
appointment and remuneration of Kyiv CPM PJSC:

In accordance with the Regulations on the
Appointment and Remuneration Committee of the
Supervisory Board of Kyiv Cardboard and Paper Mill
Private Joint Stock Company, the Committee consists of
three (3) members elected by the Supervisory Board
from among its members by a simple majority of votes
of the Supervisory Board members present at the

POKY (BKITIOUHO);

- HaAGHICMb mMaA ONUC YMOG W000 GUNIAM NO
36IIbHEeHHIO - BIICYTHI,

- HaasHicmb Ma ONUC YMO8 WO000 Npocpamu
cmumynoeantsa; 3a 3asBor0 ujeHa HarusgoBoi panu
ToBapucTBO  3000B’A3aHO  KOMIICHCYBATH  WIECHY
HarnsinoBoi paam BuTpaTH, MO MiATBEPKYIOTHCS
MEpBUHHUMHU JIOKYMEHTaMHu Oe3 pimenHs Harmsnosoi
pamu (1.4.4. ToroBopy):

1) Burpatm Ha mnpoi3n 10 Micus NpPOBEACHHS
3acimanHs HarnmsmoBoi pamu Ta y  3BOPOTHOMY
HarpsIMKY;

2) Burpatm Ha TpOXMBaHHA y TOTeNi Ha 4dac
MpoBeeHH 3acinanb Harmanosoi pamm;

3) Burparu Ha XapdyBaHHS Ha IEpioJl MPOBEACHHS
3aciganp HarmsmoBoi paim;

4) Bwurpatm Ha cTpaxyBaHHS TIIOB’S3aHI 3
nepeOyBaHHAM wWieHa HarmsmoBoi pagm Ha TepuUTOpii
VYkpainu.

14.6. JloroBip mpo HaJaHHSA MOCIYr 3 WICHOM
Harnsnosoi pagu OCOBA6 nependauac:

- cmpok 0ii 0oeosopy (koumpakmy) — no 12.06.2026
POKY (BKIIFOYHO);

- HAAGHICMb mMA ONUC YMO8 W000 GURIAM NO
3@LIbHEeHHIO - BIICYTHI,

- HGABHICMb mMa ONUC YMO8 U000 Npocpamu
CMUMYyn08aHHA: 3a 3asgBol0 wieHa HarmsmoBoi pamm
ToBapucTBO  3000B’A3aHO  KOMIICHCYBATH  WICHY
HarnsinoBoi paam BuTpaTH, WO MiATBEPKYIOTHCS
NEepBUHHUMHU JOKyMeHTamMH 0Oe3 pimeHHs HarnsgoBoi
panu (1.4.4. ToroBopy):

1) Burpatn Ha mnpoi3n 10 Micus INpPOBEAEHHS
3acimaHHs HarnmsgoBoi pamy Ta y  3BOPOTHOMY
HaIpsMKYy;

2) Burpatm Ha TpOXKMBaHHA Yy TOTeNli Ha 4dac
MpoBeAeHHS 3acianb Harnmsmosoi pany;

3) Burparu Ha XapuyBaHHS Ha TEpioJ MPOBEACHHS
3aciganp HarmsmoBoi pasm;

4) Bwurpath Ha cTpaxyBaHHS TIIOB’s3aHi 3
mepeOyBaHHsIM WieHa HarismoBoi pagm Ha TepuUTOpii
VYkpainu.

15) Ingpopmauia w000 Hasenocmi GUNAOKIG
GUKOPUCMAHHA HOGAPUCIMEOM RPABA HA NOGEPHEHHS
GUNIAUEHUX PaHiuie 3MIHHUX CK1A006UX 8UHAZOPOOU
ma npuuyun 'y 36’A3KYy 3 AKUMU MOGAPUCMEO
BGUKOPUCIAJIO C80€ NPABO.

VYopomosx 2025  poxy  ToapuctBoO HE
KOPHCTYBaJOCh IIPABOM Ha TIOBEPHEHHS BHIUIAYCHUX
pamime TomoBi Ta/abo uwmenam Harmsamomoi pamu
3MIHHUX CKJIaJJOBUX BHHATOPOJIH.

16) Ingpopmauia w000 3axooie, npoueoyp,
npoeedeHuUx moeapucmeom 3 Memoio nio2omoexKu ma
3anpoeadicenna NOaiMuUKU 6UHAZOPOOU.

16.1) noenosarcennss ma ckiao0 kKomimemy 3
numany  npusHauenv ma  euHazopoou IIpAT
«Kuiecoxun KIIK»:

BigmosigHo m0 IlonmokeHHS MPO KOMITET 3 MHUTaHb
Npu3HadeHb Ta BuHaropoxu HarmsmoBoi  paam
[IpuBatHOTO aKUioHepHOTO TOBapucTBa «KHiBCHKMI
KapTOHHO-TIANIepOBUi KoMmOiHaT» 10 ckianxy Kowmirery
BXOJUTH 3 (TpH) WICHH, sKi 00HparoThess HarmsmgoBoro
pazoo 3i cBOro CKiaay IpPOCTOI0 OUIBIIICTIO T'OJOCIB



meeting. The majority of members shall be independent
directors. Only an independent member of the
Supervisory Board can be elected as the Chairman of the
Committee.

The Appointment and Remuneration Committee of
Kyiv CPM PJSC was formed on 03.11.2023 with the
following members (Minutes of the Supervisory Board
No. 223):

1) PERSON 6 - Chairman of the Committee
(independent member of the Supervisory Board);

2) PERSON 5 - member of the Committee
(independent member of the Supervisory Board);

3) PERSON 4 - member of the Committee.

The competence of the Remuneration Committee
includes the following:

e providing methodological recommendations on
the  Company's remuneration policy (internal
regulations);

e submitting proposals to the Supervisory Board on
remuneration of the Management Board members. Such
proposals relate to all forms of remuneration (salary,
bonuses, additional payments, etc.), including fixed
remuneration, performance-based remuneration
(variable remuneration), additional pension or early
retirement schemes, and severance pay;

e submitting to the Supervisory Board proposals
for individual remuneration to be paid to members of the
Management Board, ensuring that they are compatible
with the remuneration policy adopted by the Company
and that they are in line with the performance evaluation
of the mentioned members;

e submitting to the Supervisory Board proposals on
the form and essential terms of agreements and contracts
to be concluded between the Company and the members
of the Management Board;

e submitting to the Supervisory Board proposals on
key performance indicators of the Company's
Management Board members, criteria and procedures
for periodic evaluation of their performance by the
Management Board members;

e providing the Management Board with general
recommendations on the level and structure of
remuneration for persons performing management
functions;

e controlling the level and structure of
remuneration for persons performing management
functions based on reliable information provided by the
Company's Management Board.

16.2) name/full name - the name (within the
meaning of the Civil Code of Ukraine) or full name of
a non-resident individual in accordance with the
document certifying such person, external consultants:

The Company did not engage external consultants in
2025.

16.3) the role of shareholders in the process of
implementing the remuneration policy is to:

- approve the regulations on remuneration of the
Supervisory Board members and members of the
Management Board;

- approve the

report on remuneration of the

wieHiB HarmsgoBoi paaum MpuUCYTHIX Ha 3acilaHHi.
BinburnicTe 4iICHIB MalOTh CTAaHOBHTH  HE3aJIC)KHI
nmupekTopu. ['onoBoro Komitery Moke OyTu oOpaHuWit
TUIBKM He3anexHui wieH Harmsanosoi Pagu.

Komiter 3 mnmTaHe NpH3HAYCHb Ta BHHATOPOAU

IpAT «KuiBcekuit KIIK» Oymo  cdopmoBaHO
03.11.2023 poky y HactynmHoMy ckiani (IIporokon
Harnsanosoi pagu Ne223):

1) OCOBAG6 - TomnoBa Kowmitery (He3anexHuit
YJIeH HarJIs10BO1 pajin);

2) OCOBAS5 - unen Kowmitety (He3aneHuil wieH
HATJISI0BOI pajn);
3) OCOBA4 - usien Komirery.

Ho mpenmera BimanHs KowmiteTy y cdepi muTaHp
BHHArOPOAN HAJIE)KATh:

e  HaJaHHI METOJUYHHMX PEKOMEHIAIid Ioao
MOJITUKU (BHYTPILIHBOTO MoJIOXkKeHHs) ToBapuctBa 3
NHUTaHb BUHATOPOJIH;

° HajaHHs HarmsmoBiit paai mpomosuiid oo
BuHaroponu wieHiB [IpaBminnsa. Taki mpomo3umii
CTOCYIOTBCSL BCiX (hopMm BuHaroponmu (oruiata mpairi,
mpeMii, JOJAaTKOBI BWIUIATH, TOWIO), Y TOMY YHCII
(bikcOoBaHOT BUHAropoan, BUHATOPOAHN 3a Pe3yabTaTaMu
oisutbHOCTI  (3MIHHOI ~ BHHAropomu),  JOJATKOBOTO
MeHCIHOTO 3abe3nedeHHs abo CXEeMH JOCTPOKOBOTO
BHUXOZY Ha NICHCIIO0 Ta KOMIICHCAIII1 IPH 3BUILHEHHI;

° HamaHHsA HarmamoBiit pami mpomoswmidt momo
IHIUBIya bHOI BUHAropoJy, IO HAJA€ThCS WICHY
[IpaBniHHs, TapaHTYIO4W IX CYMICHICTH 3 IOJITHKOIO
BUHAropoau, mnpuiiiaroro ToBapuctBoM, Ta  ix
BIJITIOBIZHICTH OIIHIN POOOTH 3a3HAYCHUX YJICHIB;

° HamaHHs Harmsmoiit paai mpomosuiiii oo
(¢bopMH Ta iICTOTHUX YMOB IOTOBOPIB i KOHTPAKTiB, IO
YKJIQIaTUMYThCI MK TOBapuMCTBOM Ta WICHAMH
[papninas;

. HamaHHsA Harmamoiit pami mpomoswmidt momo
KITIOYOBUX TIOKAa3HUKIB E(QEKTHBHOCTI POOOTH UJICHIB
[MpaBninast ToBapucTBa, KpuUTEpiiB Ta MpoUEyp
NEepiOANYHOTO OLIHIOBAHHS I1X BUKOHAHHS YJEHAMHU
[paBninus ToBapucrsa;

U HajaHHs [lIpaBninHio ToBapucTBa 3arajgbHHX
peKOMeHaliil 010 PIBHS Ta CTPYKTYPH BUHArOpPOIH
JUIst 0Ci0, SIKi 3A1MCHIOIOTH YIIPaBIIiHCHKI (DYHKIIIT;

e  KOHTPOJIb PiBHS Ta CTPYKTYPU BUHATOPOIH IS
0ci0, SKi 3IHCHIOIOTE YIPABIIHCHKI (YHKIIIT, HA OCHOBI

noctoBipHOi  iHGopMmarii, Hamanoi I[IpaBmiHHIM
ToBapucrtsa.
16.2) naiimenyeanna/in’a - im'a (y po3yminni

Huginvnozo kodexcy Ykpainu) abo noene im'sa
Qpizuunoi ocobu - Hepezudenma 6i0N0GIOHO 00
0OKYMeHma, w0 Rnoceiouyc maxy o0cody, 306HIUIHIX
KOHCY1bmanmis:

30BHIMHI  KOHCYIBTaHTH
3aJTy4anCh.

y 2025 ©pomi He

16.3) ponv akuionepie y npoueci 3anposadicenus
noAIMUKU 6UHA2OPOOU:

- 3aTBEp/DKCHHS IMIOJIOKEHHS TMPO BHHATOPOJIU
uwieHiB Harnsinosoi paau ta wienis [IpaBninas;



Supervisory Board members;

- approve the report on
Management Board members;

- elect members of the Supervisory Board of the
Company, approve civil law agreements concluded with
members of the Supervisory Board, set the amount of
their remuneration.

17) Information on additional pension programs
for members of the Supervisory Board of the company.

The Company does not provide additional pension
programs to the members of the Supervisory Board.

18) Information on cases of deviation of the
amounts of actual payments from the amounts to be
paid in accordance with the approved remuneration
regulations, as well as explanation of the reasons for
such deviation and specific elements of the
remuneration regulations, in respect of which the
deviation occurred, if such deviations occurred during
the reporting year.

Not applicable.

19) Information on the confirmed facts of
unacceptable behavior of a member of the company’s
Supervisory  Board (including those reported
confidentially) and measures taken as a result of the
investigation, if such facts/measures have an impact on
the payment of remuneration to such member of the
company's governance body.

remuneration of the

There is no information on the confirmed facts of
unacceptable behavior of the Chairman and/or members
of the Supervisory Board, in particular the ones that are
reported confidentially. There is no information on the
measures taken as a result of the investigation, as no
such facts were reported.

20) Information on compensation payments to
members of the Supervisory Board.

The information is provided in Annex No. 1 to this
Report (the data contained in this annex is classified as
confidential information pursuant to Order No. 00207 of
Kyiv CPM PJSC dated 18.04.2024 and is not subject to
disclosure).

The report was prepared and drawn up on 8th April
2026 by the Appointment and Remuneration Committee
of the Supervisory Board.

Chairman of the Appointment and
Remuneration Committee / I'osioBa Komirtery 3
MUTAHb NMPU3HAYEHb TA BUHATOPOIH

of the Supervisory Board of Kyiv CPM PJSC /
Harasgosoi paau IIpAT «KuiBcbkuii KITK»

- 3aTBEp/DKEHHS 3BITy TPO BHUHATOPOAM UJICHIB
Harnsinosoi panu;

- 3aTBEp/DKEHHS 3BITy TPO BHUHATOPOAH UJICHIB
[paBnines;

- oOpanns wieHiB HarmsamoBoi pamm Toapuctsa,
3aTBEPUKCHHS IMBUIFHO-TIPaBOBUX JOTOBOPIB, IO
yKJIQJaloThess 3 wieHamu — HarnmspoBoi  panw,
BCTaHOBJICHHSI PO3MIpY iX BUHArOPOJIH.

17) Inghopmauia npo npozpamu 000amKo602o
nemuciiino2o 3abesneuennsa 0na unewie Hacnaooeoi
paou mosapucneom.

ToBapuctBo He Hanae uneHaM HarnsgoBoi paau
JOJATKOBUX MPOTPaM MEHCIHHOTO 3a0e3MeUeHHSI.

18) Ingpopmauia npo eunaoxu 6ioXuneHHs cym
akmuunux eunnam 6i0 cym, w0 nionazaromo
eunnami 32i0H0 i3 3amMeePOIceHUM NOJI0HCEHHAM HPO
GUHAZOPOOY, A MAKOX}C NOACHEHHA RPUYUH MAKO20
GIOXUIEHHA MA KOHKPEMHUX e/leMeHmié No10XHCeHHs
npo 6uHAzOpoOy, w000 AKUX 6i00YN0CA GI0OXUIEHHA,
AKWO maxi GiOXUNEHHA OYIU NPOMA2OM 36IMHO20
POKY.

He BcTanosieHo.

19) Ingpopmauyia w000 niomeeporycenux paxmie
Henpuiinamnoi noegedinku unena Hacnaooeoi paou
moeapucmea (6  momy  uuci  noGIOOMIEHI

KoHu@ioenyiithum wianaxom) i exycumux  3a
pe3yiomamamu  po3Cii0yeanHs  3axooie, 'y pasi
Haaenocmi enaugy makux (akmie/3axodie Ha

eunaamy UHAZOPOOU IMAKOZ0 YIEHY YJeHA OpP2aHy
ynpaeninna mosapucmaea.

Iadopmaris 1010 MIATBEPIKCHUX ¢axTiB
HEMPUHHATHOI TMOBEIIHKH TOJOBU Ta/ab0 YJICHIB
HarnsnoBoi paau, 30kpema Ti, IpO SIKi OTPUMYETHCS
iHpopMmanis KOHQIAGHUIHHUM  HUISIXOM  BIICYTHS.
Indopmaniss  momo  BXUTHX 32 pe3yJibTaTaMu
pO3CIiayBaHHA 3aXOJiB BiICYTHS, OCKUIBKH TPO TaKi
(axTtu He 3adikcoBaHi.

20) Ingpopmauia npo kKomnencauiiini euniamu
unenam Haznaooeoi paou.

IHdopmanis 3a3Hauena y [Jomatky Nel no mworo
3BiTy (BiZOMOCTI, SIKi MICTATBCS y IIBOMY JIOJATKY
BiHECEHO 10 KOH(DimeHIiHOT iH(OpMAIT 3rigHO
Hakazy TIIpAT «KuiBcekuit KIIK» Ne00207 Big
18.04.2024 poky Ta He MiJJISraloTh PO3TOJIOLICHHIO).

3BiT migrorosBiieHni Ta ckianeHuid 08 kBiTHS 2026
poky KomiteToM 3 muTaHB NpU3HAYCHb T4 BHHATOPOJ
Harnsnosoi paau.

Osman Ismet Mustekaplioglu /
Ocman Icmer MycTekamiory



