APPROVED
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REPORT
on the remuneration of members of the executive
body (Management Board) of Kyiv CPM PJSC for
2025

The report on remuneration of the members of
the executive body of the Private Joint Stock
Company Kyiv Cardboard and Paper Mill (hereinafter
referred to as the Company, Kyiv CPM PJSC) has
been prepared in accordance with the requirements of
the current legislation of Ukraine, in particular the
Law of Ukraine “On Joint Stock Companies”, the
Requirements for the Regulations and Report on
Remuneration of Members of the Supervisory Board,
Board of Directors and Executive Body of a Joint
Stock Company, approved by the decision of the
National Securities and Stock Market Commission
No0.549 dated 02.05.2024.

1) A list of positions of members of the
company's executive body (management board) with
an indication of the term of their functions as
members of the company's executive body
(management board) for the reporting period.

In accordance with the Articles of Association of
the Company approved by the decision of the Sole
Shareholder dated 12.09.2023 (hereinafter referred to
as the Articles of Association) and the Regulations on
the Management Board of Kyiv CPM PJSC approved
by the Decision of the Sole Shareholder dated
12.09.2023 (hereinafter referred to as the Regulations
on the Management Board), the Management Board
consists of the Chairman and members of the
Management Board. The number of members of the
Management Board is 6 (six), including the Chairman
of the Management Board.

Composition of the Company’s Management
Board in the reporting period:

1) Chairman of the Management Board
PERSON 1 (exercised his powers for the period from
01.01.2025 to 31.12.2025 on the basis of the minutes
of the Supervisory Board No. 227 dated 28.02.2024,
minutes of the Supervisory Board No. 243 dated
04.03.2025);

2) Member of the Management Board PERSON
2 (exercised her powers for the period from
01.01.2025 to 31.12.2025 on the basis of the minutes
of the Supervisory Board No. 227 dated 28.02.2024,
minutes of the Supervisory Board No. 243 dated
04.03.2025);

3) Member of the Management Board PERSON
3 (exercised his powers for the period from
01.01.2025 to 31.12.2025 on the basis of the minutes
of the Supervisory Board No. 227 dated 28.02.2024,
minutes of the Supervisory Board No. 243 dated

3ATBEPI’)KEHO

Pimennsim €auHoro Axiionepa
IIpAT «KuiBcekmit KITK»

Bix 30 kBiTHs 2026

3BIT
NP0 BUHATOPOAY YJIeHiB BHKOHABYOI0 OPraHy
(npasainns) HIpAT «KuiBebknii KITK»

3a 2025 pik
3BIT MOpO BHUHArOpPOAYy WIEHIB BHKOHABYOTO
oprany IIpuBaTHOrO axKmiOHEPHOTO TOBapUCTBA
«KuiBcpkuit KapTOHHO-IIAIIEpPOBUM KOMOIHaT»

(mapmami — Toapuctso, IIpAT «KuiBcekuit KIIK»)
IMACOTOBJIEHO BIANIOBIIHO O BUMOI YWHHOIO
3aKOHOJABCTBAa YKpaiHW, 30KpeMa 3akoHy YKpaiHu
«[Ipo  akmioHepHi  ToBapucTBay, Bumor 10
MOJIOKEHHS Ta 3BiTYy TMPO BHUHATOPOIY WICHIB
HaTJSII0BOI paid, pagll AUPEKTOPIB Ta BUKOHABYOTO
OpraHy akI[iOHEpPHOI'O TOBapUCTBA, 3aTBEPIKCHUMHU
pimenHsaM HarioHanbHOT KOMICIT 3 IIIHHKUX TanepiB Ta
¢dormoBoro punky 02.05.2024 Ne549.

1) Ilepenik nocao unenie 6UKOHABUO20 ODP2AHY
(npaeninna) mosapucmea iz 3a3HAYEHHAM MEPMIHY
30iliCHeHHsT HUMU (QYHKUIIl U/l1eHi@ GUKOHABUO20
opzany (npaeninms) moeapucmea y 36imMHOMY
nepiooi.

Jo cxiany nipasninas [IpAT «Kuiscekuit KITK»
BignoBinHo 1o CratyTy ToBapHcTBa, 3aTBEpAXKEHOTO
Pimennssm €munoro Axmionepa Bix 12.09.2023 poky
(magam — Craryr) Ta [lomoxxenns mpo [lpaBmiHHS
ITIpAT «Kwuiscekuit KITK» 3atBepmxeHoro PimeHHsM
€nuHoro Akuionepa Bix 12.09.2023 poky (Hamami —
[Tomoxxennst mpo IlpaBiiHHA) BXOAATH TOJIOBA Ta
yieHn IlpaBminnsa. Kinekicauit cxman IlpaBniHHS
CTaHOBUTH 6 (IIIICTh) WIEHIB, BKIIOYAIOUU TOJIOBY
TIPaBIIiHHS.

Cxkman IlpaBminas ToBapucTBa y  3BITHOMY
nepiozi:
1)_Tonosa mnpasainas OCOBA1 (BUKOHAHHS

MOBHOBaXkeHb 3a mepio 3 01.01.2025 mo 31.12.2025
POKY 3JIMCHIOBAJIMCH HA TIJICTAaBl  IPOTOKOIY
HarnsgoBoi pamu Ne227 Bix 28.02.2024, nmpotokomy
Harnsmosoi pagu Ne243 Bix 04.03.2025);

2) uanen mpasiaiHHa OCOBA2  (BHUKOHaHHS
MoBHOBaXkeHb 3a mepiox 3 01.01.2025 mo 31.12.2025
POKY 3IOifiCHIOBANMCh HAa IIACTaBl IPOTOKOITY
Harnmsanosoi pamu Ne227 Big 28.02.2024, npoTokoay
Harnsmosoi pagu Ne243 Bix 04.03.2025);

3) wumen upaBainHg OCOBA3  (BHKOHaHHS
MOBHOBaXkeHb 3a mepiox 3 01.01.2025 mo 31.12.2025
POKY 3OifiCHIOBANMCh HAa IMIACTaBl IPOTOKOIY
Harnmsanosoi pamu Ne227 Big 28.02.2024, npoTokoay
Harsstmosoi pagu Ne243 Big 04.03.2025);




04.03.2025);

4) Member of the Management Board PERSON
4 (exercised her powers for the period from
01.01.2025 to 31.12.2025 on the basis of the minutes
of the Supervisory Board No. 227 dated 28.02.2024,
minutes of the Supervisory Board No. 243 dated
04.03.2025);

5) Member of the Management Board PERSON
5 (exercised his powers for the period from
01.01.2025 to 31.12.2025 on the basis of the minutes
of the Supervisory Board No. 227 dated 28.02.2024,
minutes of the Supervisory Board No. 243 dated
04.03.2025).

6) Member of the Management Board PERSON
6 (exercised his powers for the period from
01.01.2025 to 27.02.2025 on the basis of the minutes
of the Supervisory Board No. 227 dated 28.02.2024;
on the basis of the minutes No. 240 dated 24.01.2025
his powers were pre-termly terminated on 27.02.2025
due to the termination of his employment with the
Company at his own request);

2) The total amount of remuneration in
national and foreign currency (if the remuneration
is linked to foreign currency) and the form of
payment (monetary or non-monetary) of such
remuneration that has been paid and/or is to be paid
to a member of the executive body (Management
Board) of company (for each member of the
executive body (Management Board) of the
company separately), the decision to pay which was
made in the reporting period.

The members of the Management Board exercise
their powers on a free-of-charge basis, except for the
Chairman of the Management Board.

When paying a fixed amount of remuneration to
the Chairman of the Management Board, the
Company withheld taxes, duties and obligatory
payments required by the Ukrainian legislation.

The Company accrued variable remuneration to
the Chairman and members of the Management Board
in accordance with the requirements of Ukrainian
legislation, as well as in accordance with the rules of
book-keeping and tax accounting. When paying
variable remuneration, the Company withheld taxes,
duties and obligatory payments required by the
Ukrainian legislation.

As of 31.12.2025, there is no variable
remuneration to be paid to the members of the
Management Board based on the results of the
reporting financial year, except for the Chairman of
the Management Board.

The total amount of remuneration accrued and
paid to the Chairman and members of the
Management Board in 2025 is set out in Annex 1 to
this Report (the information contained in this Annex
is classified as confidential information in accordance
with the Order of Kyiv CPM PJSC No. 00207 dated
18.04.2024 and is not subject to disclosure).

Non-monetary remuneration was not accrued or
paid in 2025.

4) wunen mnpasininHg OCOBA4 (BUKOHaHHS
MOBHOBaXkeHb 3a mepiox 3 01.01.2025 mo 31.12.2025
POKY 3IiMCHIOBAIIMCH HAa TIJICTaBi  IPOTOKOIY
Harnmsmosoi pamu Ne227 Bix 28.02.2024, npoTokomy
HarnsinoBoi pamu Ne243 Bin 04.03.2025);

5) wumen mupaeninHd OCOBAS (BUKOHaHHS
MOBHOBaXKeHb 3a nepiox 3 01.01.2025 mo 31.12.2025
pOKy 3filicHIOBaIMCh Ha IIJACTaBl  IPOTOKOIY
Harnmsnosoi pamu Ne227 Bix 28.02.2024, npoToKoIy
HarnsmoBoi pagu Ne243 Bix 04.03.2025).

6) wunen unpasminai OCOBA6  (BuKOHAHHS
MOBHOBaXkeHb 3a mepiox 3 01.01.2025 mo 27.02.2025
pOKy 3filicHIOBaIMCh Ha IIJACTaBl  IPOTOKOIY
Harnsnosoi pamm Ne227 Bin 28.02.2024; Ha mifcrasi
mpotokory  Ne240  Bim  24.01.2025 POKY
MOBHOBXEHHSI  OyJI0  JIOCTPOKOBO  NPHIIMHEHO
27.02.2025 poky y B3B’SA3Ky 13 TIPUITHHCHHSIM
TPYHOBHX BimHOCHH 3 ToOBapHCTBOM 3a BIACHUM

OaxkaHHsIM);
2)  3azanvmuii  po3mip  eunazopoou 'y
HayionanwvHiii  eanomi ma @Gopmu euniamu

(cpowiosa abo Hezpouiosa) makoi 6UHAZOPOOU, AKY
O0y0 euniaueHo ma/abo AKy mMarome GUNIAMUMU

yneny GUKOHABU020 opzany (npaeninns)
moeapucmea (no KOMHCHOMY HUNEHY GUKOHABYO20
opzany  (npaeniHHs)  MOGAPUCMEA  OKPEMO),

PilieHHA npo eunnamy AKOT NPUIIHAMO Y 36iMHOMY
nepiooi.

YeHu TIPaBIIiHHS 31CHIOIOTH CBOI
MMOBHOBaXCHHS Ha 0€30TUIATHIH OCHOBI, OKPIM T'OJIOBH
MIPaBJIiHHS.

Ilpn Bumnati ¢ikcoBaHOI CyMH BHHAropoau
rojoBi  mpaBliHHA  TOBapHCTBO  YTPUMYBAJO
nependayeHi 3aKOHONABCTBOM YKpaiHM TOJATKH,
300pu Ta 00OB’SI3KOBI MJIATEXKI.

HapaxyBaHHs 3MIHHOI BHHAropojd TOJIOBi
mpaBliHHSA  37ilicHIOBamock  ToBapucTBOM Y

BIJIMOBITHOCTI /10 BUMOT 3aKOHOJIABCTBA YKpaiHW, a
TAaKOX 3TiJHO 3 TIPaBWIAMH OYXTalTepChKOTO Ta
momatkoporo  obuwiky. [lpum  Burutati  3MiHHOT
BUHAropoau TOBapHUCTBO YTPUMYBAJO IepeadaucHi
3aKOHOJIABCTBOM YKpaiHH TIOJaTKH, 300pH Ta
000B’s13KOBI IIIATEXI.

Cranom Ha 31.12.2025 p. BiacyTHs 3MiHHa
BUHAropoga ska Mae€ 6yTI/I BUIZIaY€HA YJICHaM
MPaBIIiHHS 3a pe3yJIbTaTaMH 3BITHOTO (hiHAHCOBOTO
POKY, OKpiM TOJIOBH MPaBIIiHHSI.

3aranbHa cymMa  BHHaropogu, sfka  Oyja
HapaxoBaHA Ta BHIUIAYEHA ToJOBi mpaBmiHHS y 2025
poui wmictutees y Jomatky Nel mo mporo 3Bity
(BimoMocCTi, SKI MICTATBCS Yy IBOMY JOJATKY
BiTHECEHO 110 KOH(]IimeHIiiHOT i1H(opMarii 3rigHO
Hakazy TIpAT «KwuiBcekmii KIIK» Ne00207 Bin
18.04.2024 poky Ta HE MiJIATAIOTH PO3TOIOMICHHIO).

Bunaropoza y merpomosiii opmi y 2025 pori He
HapaxoBYBaJIach Ta HE BUILIA4yBaJIaCh.



At the same time, the Chairman and members of
the Management Board are provided with company
vehicles, corporate mobile communications, and
health insurance.

3) A full description of the structure and
amount in national currency of all components of
remuneration (fixed and variable) that have been
paid and/or are to be paid to members of the
company’s executive body (Management Board) (for
each member of the company's executive body
(Management Board) separately), decisions on the
payment of which were made in the reporting
period.

The basic remuneration of the Chairman of the
Management Board is determined in a fixed amount
for one calendar month in monetary terms and is his
salary for the work performed in accordance with the
established labor standards. The salary for the first
half of the month is paid at the rate of 65% of the
monthly tariff rate (salary), taking into account the
time worked.

Salary for the second half of the month is paid at
the rate of 35% of the monthly tariff rate (salary),
taking into account the time worked.

The members of the Management Board exercise
their powers on a pro bono basis.

4) Name of the authorized governance body,
date and number of the decision of the authorized
governance body, on the basis of which the
remuneration (fixed and variable) was paid and/or is
to be paid to a member of the company’s executive
body (management board) based on the results of
the reporting period.

The fixed and variable remuneration of the
Chairman of the Management Board is paid in
accordance with the contract entered into with him,
the terms of which were approved by Supervisory
Board Minutes No. 227 of 28.02.2024 and Minutes
No. 243 of 04.03.2025.

5) Terms of actual payment of remuneration,
information on their compliance with the
remuneration regulations.

Remuneration in the form of a salary was paid to
the Chairman of the Board on working days twice a
month, namely: no later than the 23rd (for the first
half of the month) and no later than the 7th (for the
second half of the month, final settlement). The
deadlines for salary payments are set by current
legislation.

Members of the Board perform their duties on a
voluntary basis.

6) Information on changes in the amount of
fixed remuneration of members of the executive
body (management board) during the reporting
period.

There were no changes to the fixed remuneration
of the Chairman of the Board during the reporting
period. Members of the Board perform their duties on
a voluntary basis.

7) The ratio of variable remuneration to fixed

Bomnowac, ronoBa Ta  WIGHHM  IIPaBIiHHSA
3a0e3neuyrTbes CILy>KO0BUM TPaHCIIOPTOM,
KOPIOPaTUBHUM MOOITBHUM 3B’S3KOM Ta MEIUYHUM
CTpaxyBaHHSM.

3) Ilognuii onuc cmpykmypu ma po3mip y
HauioHanbHill 6anOmi 6Cix CKIAOOBUX GUHAZOPOOU
(pixcosanoi ma 3minnoi), axki Oynu eunnaueni
ma/abo maioms Oymu  GuUnIAYEHI  YIEHAM
GUKOHABY020 Op2aHy (npaeiinHusa) mosapucmea (no
KOJCHOMY UJleHy 6UKOHAGY020 Op2aHy (NPAGIiHHA)
moeapucmea oKpemo), pinienna npo eunIamy AKuUx
npuitHaAmi y 36imnomy nepiooi.

bazoBuii po3Mip BHHAropoIu TOJOBU IPABIiHHS
BU3HAYA€TbC y  (ikcoBaHid Ccymi 3a OAMH
KaJeHAApHUI MICSIb B TPOILIOBOMY BHpasi Ta € Horo
3apOo0ITHOIO IJIATOI0 32 BUKOHAHY POOOTY BiJIOBITHO
JI0 BCTaHOBJICHWX HOPM mparli. 3apoOiTHa IniaTta 3a
Heplly IOJIOBUHY MICSISI BUIIAYYETHCS Y PO3MIpi
65% wicsaHoi TapmupHOi cTaBKH  (OKIamy) 3
ypaxyBaHHSM BiIIpalbOBAaHOTO Yacy.

3apobiTHa MIata 3a ApPYry IOJIOBHHY Micsus
BUIUIAUyeThbcd y po3Mipi 35% Micsiunoi TapudHOi
CTaBKM (OKJIaJy) 3 ypaxyBaHHSM BiANPaIibOBaHOTO
qacy.

Unenu MIPaBIiHHSA 3I1CHIOIOTh
MTOBHOBAXCHHS Ha 0€30IIIaTHI OCHOBI.

4) Hazea ynoenosajcenozo opzany ynpaeiinns,
oama ma HoMep PilleHHs YPROGHOBANCEHO20 OP2aAHY
ynpaeninna, Ha niocmagi AK020 (AKUX) UEHY
6UKOHAGY020 Op2any (NPAeniHHA) MOBAPUCIEA
Oyn0 euniaueno ma/abo mae Oymu GUNIAUEHO
eunazopody  (gikcosany  ma  3minny)  3a
pe3yibmamamu 36imHozo nepiooy.

OdikcoBana Ta 3MiHHa BHHAropoja TOJIOBi
MIPaBIiHHS BUIUIAYYETHCS HA MIJCTaBl YKIAJEHOTO 3
HUM KOHTPAKTy, YMOBH SIKOTO OyJ0 3aTBEpIKEHO
npoTtokoioM HarnsnoBoi pagu Ne227 Bix 28.02.2024
poky Ta mpoTtokoiom Ne243 Bin 04.03.2025 poky.

CBOI

5) Cmpoxu paxmuunoi eunnamu eunazopoou,
iHhopmauito w000 ix 6iONOGIOHOCMI NONOINCEHHIO
npo euHazopooy.

BuHaropoaa y BUTIISAI 3apo0iTHOT IJIaTH TOJIOBI
MPaBIiHHS BHIUIaYyBajlach y poOoui AHI [Bi4i Ha
MicsIlb, @ caMme: He mi3Hime 23 gucna (3a meprry
MOJIOBUHY MICSIIIs) Ta He Mi3Hime 7 yucna (3a Apyry
MOJIOBUHY MicAllsl, KiHIEBUil po3paxyHok). CTpoxu
BUIUIATH 3apOOITHOI TUIATH BCTAHOBIIOIOTHCS. YMHHUM
3aKOHO/IaBCTBOM.

Unenu HpaBJIiHHS 3I1CHIOIOTh
MMOBHOBaXCHHS Ha 0€30TUIATHIH OCHOBI.

6) Inghopmauito w000 3min posmipy ixcosanoi
6UHA20POOU ynenie 6UKOHABY020 opzany
(npaeninus) npomsnzom 36imHO20 nepiooy.

3MiH po3Mipy (ikcoBaHOI BHHArOpPOAM TOJOBI
NpaBIiHHSA  MPOTATOM  3BITHOTO  Iepiogy  He
BinOyBanocs. YUiieHM mpaBiiHHA 3AIHCHIOIOTH CBOI
TIOBHOBAXCHHSI Ha 0€30IDIaTHIN OCHOBI.

CBO1

7) CniggioHoutenHs 3MIHHOI GUHAZOPOOU RO



remuneration of members of the executive body
(Management Board) that was paid and/or is to be
paid to members of the executive body (Management
Board) of the company (for each member of the
executive body (Management Board) of the
company separately), decisions on payment of which
were made in the reporting period.

The information is set out in Annex 1 to this
Report (the information contained in this Annex is
classified as confidential information in accordance
with the Order of Kyiv CPM PJSC No. 00207 dated
18.04.2024 and is not subject to disclosure).

No variable remuneration was paid to members
of the Company’s Board during the reporting period.

8) The ratio of the average remuneration of a
member of the executive body (Management Board)
to the average remuneration of employees
(excluding officers) of the company in the reporting
period.

The information is set out in Annex 1 to this
Report (the information contained in this Annex is
classified as confidential information in accordance
with the Order of Kyiv CPM PJSC No. 00207 dated
18.04.2024 and is not subject to disclosure).

Members of the Board perform their duties on a
voluntary basis.

9) Performance evaluation criteria (with an
indication of how they were achieved), based on the
results of which variable remuneration was accrued
(if variable remuneration was accrued).

No performance evaluation criteria are
established for the members of the Management
Board. The members of the Management Board
exercise their powers on a free-of-charge basis.

The criteria for evaluating the performance of
the Chairman of the Board are set out in the contract.

10) Information on the amount of
remuneration received by each member of the
company’s executive body (Management Board)
from legal entities that are related to the controlling
or affiliated parties.

There is no information on the amount of
remuneration received by the chairman and members
of the Management Board from legal entities that are
related to the controlling or affiliated parties.

11) Information on the amount of
remuneration received by each member of the
company’s executive body (Management Board) in
the form of participation in the profit.

The information is set out in Annex 1 to this
Report (the information contained in this Annex is
classified as confidential information in accordance
with the Order of Kyiv CPM PJSC No. 00207 dated
18.04.2024 and is not subject to disclosure).

Members of the Board perform their duties on a
voluntary basis.

12) Amounts of severance payments and other
compensation payments (if any) paid to each
member of the company's executive body

GiOHOUWIEHHI0 00 (hiKCO6aHOI BUHAZOPOOU UJIeHIB
6UKOHABY020 Op2any (npaeninns), AKi 0Oyau
eunaayeni ma/abo maroms Oymu 6UNIAYEHI YICHAM
6UKOHABY020 Opzany (npaeninnsa) moeapucmea (no
KOJICHOMY YJ1eHy GUKOHABY0Z0 OpZaHy (npaeiinms)
moeapucmea OKpemo), pivienHa npo GUNIAMmMy AKUX
npuiinami y 36imnHomy nepiooi.

Indopmariis 3a3nauena y Jlonarky Nel mo mporo
3BiTY (B1ZIOMOCTI, SIKI MICTATBCS Y LBOMY HOJATKY
BiTHECEHO 10 KOH(]imeHIiiHOT iH(opMarii 3rimHO
Haka3y IIpAT «KwuiBcekuii KIIK» Ne00207 Bin
18.04.2024 poxy Ta He NiJJIATAIOTh PO3TONOMICHHIO).

3MiHHa  BHHAropoJa  YjeHaM  IPaBIiHHS
ToBapucTBa MpOTATOM  3BITHOTO  Tepioly  He
BUILJIAYyBaJIach.

8) Cniggionowenna  cepeonvozo  po3mipy
6UHA20POOU unena 6UKOHABU020 opzany
(npaeninus) i3 cepeoHim po3Mipom GuUHAZOPOOU
npauieHukie (0e3 ypaxysanHa nocadoeux ocio)
moeapucmea y 36imHomy nepiooi.

Indopmanis 3a3nadena y [ogatky Nel no mwporo
3BiTy (BIIOMOCTI, SIKi MICTATBCSI y I[OMY JOMAATKY
BiTHECEHO 10 KOH(]IimeHIiitHOT iH(opMarii 3rimHo
Hakazy IIpAT «KuiBcbkuii KIIK» Ne00207 Bin
18.04.2024 poxy Ta He HMiAIATaIOTh PO3TOJIOLICHHIO).

YeHu TIPaBIIiHHS 31ICHIOIOTH CBOI
MMOBHOBaXCHHA Ha 0€30TUIaTHIH OCHOBI.

9) Kpumepii ouinku egexmuenocmi (i3
3A3HAYUEHHAM MO020, AKUM YUHOM GOHU OyauU
oocazuymi), 3a pe3yromamamu OO0CAZHEHHA AKUX
30iliCHEeH0 HAPAXYBAHHA 3MIHHOT 6UHAZOPOOU (AKWO
3MIHHA 6UHA20POOA Oy1a HAPDAXO0BAHA).

KpwuTepii omiHku epeKTUBHOCTI YICHIB MIPaBIiHHSI
HE BCTaHOBIJEHI. YneHU MpaBiiHHA 371MCHIOIOTH CBOI
MOBHOBaXCHHA Ha 0€30TUIaTHIM OCHOBI.

Kputepii  omiHkum  e(eKTUBHOCTI
MIPaBJIiHHS BU3HAYEHI KOHTPAKTOM.

10) Ingpopmauia w000 posmipy eunazopoo, aki
ompumae KodceH UNeH GUKOHAGUO20 Op2aHy
(npaeninnusa) mosapucmea 6i0 WPUOUYHUX OCID,
noe'sazanux  @iOHOcuUHamu KOHmMpOio abo
aginiiiosanux.

Y IIpAT  «Kwuiecekuit  KIIK»  BigcyTHs
iHpopMaIliss PO PO3MIp OTPHUMAHOI TOJIOBOIO Ta
YIIEHAMH TIPaBIIiHHS BWHATOPOTU Bill IOPHIMYHHUX
oci0, TOB’A3aHUX BIIHOCHHAMH KOHTPOJIO abo
aginifioBaHUX.

11) Ingpopmauin wooo posmipie eunazopoo, aki
ompumae KodceH UNeH GUKOHAGUO20 Op2aHy
(npaeninus) moeapucmea y ¢opmi yuacmi y
npudymkax.

Iadopmaris 3a3nadena y Jomatky Nel mo mporo
3BiTy (BiZOMOCTI, SIKi MICTATBCSL y I[BOMY JOMAATKY
BilHECEHO 110 KOH(]imeHIiitHOT iH(opmMarii 3rimHO
Haxazy IIpAT «Kwuiscekuit KIIK» Ne00207 Bix
18.04.2024 poxy Ta HE MiJIATAIOTH PO3TOIOMICHHIO).

Unenu TIPaBIIiHHS 3MIIACHIOIOTh CBOI
TIOBHOBAXCHHSI Ha 0€30IDIaTHIN OCHOBI.

12) Po3mipu eéuniam no 36i1bHeHHI0O MA IHUIUX
KomneHncauyilnux  eunaam  (3a  HaaeHOCMI),

TOJIOBH



(Management Board) in connection with the
termination (early termination) of their agreements
(contracts) during the reporting year.

There were no severance payments and other
compensation payments related to the termination
(pre-term  termination) of contracts/civil law
agreements of the Chairman and/or members of the
Management Board, as the powers of the Chairman of
the Management Board were not terminated in the
reporting period, and such payments are not provided
for under the civil law agreements concluded with
members of the Management Board.

13) Information on share options granted to
each member of the executive body (Management
Board) as their remuneration.

No shares, share options and other financial
instruments were granted as remuneration to the
Chairman and members of the Management Board, as
such payments are not provided for in the internal
documents of Kyiv CPM PJSC.

14) Information on the terms of agreements
(contracts) with each member of the company’s
executive body (Management Board).

14.1 The contract with the Chairman of the
Board PERSON 1 provided for:

the term of the agreement (contract) is from
01.03.2024 to 05.03.2025; from 06.03.2025 to
05.03.2026 (inclusive);

the presence and description of conditions for
severance payments - absent;

availability and description of the terms and
conditions of the incentive program - according to the
contract;

14.2. The service agreement with the member of
Management Board PERSON 2 provided for:

the term of the agreement (contract) is from
01.03.2024 to 05.03.2025; from 06.03.2025 to
05.03.2026 (inclusive);

the presence and description of conditions for
severance payments - absent;

availability and description of the terms and
conditions of the incentive program - absent;

14.3. The service agreement with the member of
the Management Board PERSON 3 provided for:

the term of the agreement (contract) is from
01.03.2024 to 05.03.2025; from 06.03.2025 to
05.03.2026 (inclusive);

the presence and description of conditions for
severance payments - absent;

availability and description of the terms and
conditions of the incentive program - absent;

14.4. The service agreement with the member of
the Management Board PERSON 4 provided for:

the term of the agreement (contract) is from
01.03.2024 to 05.03.2025; from 06.03.2025 to
05.03.2026 (inclusive);

the presence and description of conditions for
severance payments - absent;

availability and description of the terms and
conditions of the incentive program - absent;

GUNIAYEHUX KOXMCHOMY U/leHY GUKOHAGU020 OP2aHy
(npaeninns) mosapucmea 'y  36'A3Ky i3
HpUNUHEHHAM (00OCHMPOKOGUM NPURUHEHHAM) IX
002080pie (KORMPAKMIE) RPOMAZOM 36IMHO20 POK).

Bumnary mo 3BUIBHEHHIO Ta 1HINI KOMIIEHCALIHHI
BHIUJIATH, TOB’S3aHI 3 NPHUIMHEHHAM (JOCTPOKOBHM
MIPUITUHEHHSIM ) KOHTPAKTiB/IIUBUILHO-TIPABOBUX
JIOTOBODIB TOJIOBM Ta/ab0 4iIEHIB NpaBIiHHA, HE
BiOyBaJIOCh, OCKIABKM Yy  3BITHOMY MeEpioai
MTOBHOBAXCHHS TOJIOBH IPABIIIHHS HE HPUIHHSIINCE,
a 3T1IHO UBUIBHO-TIPABOBUX JOTOBOPIB YKJIAJCHUX 3
YJICHAMU NIPABJIIHHSA TaKi BUILIATU HE Iepe10adeHi.

13) Ingpopmayia w000 nadanux KoOIHCHOMY
YjleHy 6UKOHAGYO20 Op2aHy (nNpaeninns) OnYionie
Ha akuyii y akocmi ix eunazopoou.

Hapmannas axiiii, ONI[IOHIB Ha akmii Ta IHIIHX
(iHAHCOBUX THCTPYMEHTIB SK BUHATOPOIY TOJIOBI Ta
YJIeHaM IpaBJIiHHS He BifAOyBanocs, OCKUIBKH Taki
BHILJIATH HE mependadeHi BHYTPIITHIME TOKyMEHTaMH
[IpAT «KuiBcekmii KITK».

14) Ingpopmauyia w000 ymoe 002060pie
(konmpaxkmie) 3 KOdMCHUM I3 4/leHI6 GUKOHABUO20
opzany (npaeninns) mosapucmead.

14.1. Kontpakt 3 romsosoro npasminHsi OCOBAL
nependayas:

cmpok 0ii 0oeosopy (konmpaxmy) — 3 01.03.2024
no 05.03.2025 poky; 3 06.03.2025 mo 05.03.2026
POKY (BKJIIOUHO);

HAABHICMb mMa ONUC YMO8 w000 BUNAAm HNO
36LIbHEHHIO - BIIICYTHI,

HAABHICMb ™MaA ONUC YMO8 WO000 Npocpamu
CMUMYTIO8AHHS — 3TITHO KOHTPAKTY;

14.2. JloroBip mpo HaJaHHS TOCIYr 3 YJICHOM
[Ipasninasg OCOBA?2 nependayas:

cmpok 0ii 0oeosopy (konmpakmy) — 3 01.03.2024
no 05.03.2025 poky; 3 06.03.2025 mo 05.03.2026
POKY (BKJIIOUHO);

HAsBHICMb Ma ONUC YMO8 w000 GUNAAM HNO
36iIbHEHHIO - BIICYTHI;

HAAGHICMb ™A ONUC YMO8 W000 Npocpamu
CMUMYII08aHHs. — BIJICYTHI;

14.3. JloroBip mpo HagaHHS IMOCIYT 3 YJICHOM
[Ipasninasg OCOBA3 nependayas:

cmpok 0ii 0oeosopy (konmpakmy) — 3 01.03.2024
no 05.03.2025 poky; 3 06.03.2025 mo 05.03.2026
POKY (BKJIIOUHO);

HAAGHICMb mMa OnUC YMO8 w000 GUNAAM NO
36LIbHEHHIO - BIICYTHI,

HAAGHICMb ™A ONUC YMOB8 W00 Npocpamu
CMUMYNI08aHHS — BIICYTHI;

14.4. [loroBip mpo HagaHHSI TOCIYr 3 WICHOM
[pasninas OCOBA4 nepenbauas:

cmpox 0ii 0oeosopy (konmpaxmy) — 3 01.03.2024
no 05.03.2025 poky; 3 06.03.2025 mo 05.03.2026
POKY (BKJIIOUHO);

HAAGHICMb ma Onuc yMo8 wooo UnIam no
36LIbHEHHIO - BIICYTHI,

HASIBHICMb A  ONUC YMO8 w000 NpPoSpamu
CMUMYNI08aHHS — BIICYTHI;



14.5. The service agreement with the member of
the Management Board PERSON 5 provided for:

the term of the agreement (contract) is from
01.03.2024 to 05.03.2025; from 06.03.2025 to
05.03.2026 (inclusive);

the presence and description of conditions for
severance payments - absent;

availability and description of the terms and
conditions of the incentive program - absent;

14.6. The service agreement with the member of
the Management Board PERSON 6 provided for:

the term of the agreement (contract) is from
01.03.2024 to 05.03.2025; on 27.02.2025 the powers
were pre-termly terminated at the initiative of a
member of the board following the termination of his
employment with the Company;

the presence and description of conditions for
severance payments - absent;

availability and description of the terms and
conditions of the incentive program - absent;

15) Information on the cases when the
company exercised the right to return previously
paid variable components of remuneration and the
reasons why the company exercised its right.

There are no cases when the Company exercised
the right to return the variable components of
remuneration previously paid to the Chairman of the
Board.

16) Information on measures and procedures
taken by the company to prepare and implement the
remuneration policy, in particular:

16.1) powers and composition of the
Appointment and Remuneration Committee of Kyiv
CPM PJSC:

In accordance with the Regulations on the
Appointment and Remuneration Committee of the
Supervisory Board of Kyiv Cardboard and Paper Mill
Private Joint Stock Company, the Committee consists
of 3 (three) members elected by the Supervisory
Board from among its members by a simple majority
of votes of the Supervisory Board members present at
the meeting. The majority of members shall be
independent directors. Only an independent member
of the Supervisory Board may be elected as the
Chairman of the Committee.

The Appointment and Remuneration Committee
of Kyiv CPM PJSC was formed on 03.11.2023 with
the following members (Minutes of the Supervisory
Board No. 223):

1) PERSON 7 - Chairman of the Committee
(independent member of the Supervisory Board);

2) PERSON 8 - member of the Committee
(independent member of the Supervisory Board);

3) PERSON 9 - member of the Committee.

The competence of the Remuneration
Committee includes the following:

e providing methodological recommendations
on the Company's remuneration policy (internal
regulations);

14.5. JloroBip mpo HajaHHS MOCIYr 3 YICHOM
[pasninas OCOBAS nepenbayas:

cmpox 0ii 0oeosopy (konmpaxmy) — 3 01.03.2024
no 05.03.2025 poky; 3 06.03.2025 mo 05.03.2026
POKY (BKJIIOUHO);

HAABHICMb mMa OnUC YMO8 w000 GUNAAm HNO
36IIbHEHHIO - BIJICYTHI;

HAAGHICMb ™A ONUC YMOB8 W00 NpoSpamu
CMUMYII08aHHA — BIICYTHI;

14.6. JloroBip mpo HagaHHA IMOCIYr 3 YWICHOM
IIpasninasg OCOBAG6 nependauas:

cmpox 0ii 0oeosopy (konmpaxmy) — 3 01.03.2024
mo 05.03.2025 poky; 27.02.2025 poky D0OCTPOKOBO
MIPUIMHMHEHO TOBHOBAXEHHS 3a IHILIAaTUBOIO 4ieHa
MpaBIiHHSA y 3B’S3Ky 3 MPHUIMHCHHSIM TPYIOBHX
BimHOCHH 3 ToBapucTBOM;

HAABHICMb mMa OnUC YMO8 w000 GUNAAM NO
36i1bHEHHIO - BIIICYTHI;

HAABHICMb ™A ONUC YMO8 W00 NpoSpamu
CMUMYII08aHHs. — BIICYTHI;

15) Ingpopmayin w000 nassnocmi eunaoxie
6UKOPUCIAHHA moeapucmeom npasa Ha
NOGEPHEHHA  GUNAAYEHUX  paHiwe  IMIHHUX
CK/1a006UX 6UHAZOPOOU MA HPUYUH Yy 38'A3KY 3
AKUMU MOBAPUCHIGO 6UKOPUCIATIO CBOE NPABO.

Bunanku BukopucranHs ToBapuCTBOM ITpaBa Ha
MOBEpHEHHsI paHillleé BUIUIAYEHO1 TOJIOBI MpaBIIiHHS
3MIHHHX CKJIaJIOBUX BUHATOPOAHU BiCYTHI.

16) Ingopmauia wodo 3axodie, npoyedyp,
nPOGEOEHUX MOGAPUCHEOM 3 Memol0 RiO20MOGKU
ma  3anpoeaodiceHHs  HONIMUKU  GUHA2OPOOU,
30Kpema:

16.1) noenosaricennn ma ckiad Komimemy 3
numanbs npusnadyenv ma eunazopoou IIpAT
«Kuiecokuit KTIK»:

Bimmopimao g0 TlojoxeHHS TpO KOMITET 3
MKUTaHb MPU3HAUYEHb Ta BUHaropoau Harnsaosoi paau
ITpuBaTHOrO akuioHepHOro ToBapucTBa «KHUIBCHKHMI
KapTOHHO-TIATIEpOBHK ~ KOMOIHAT»  J0  CKIIady
Kowmitery Bxoauth 3 (Tpu) WieHH, IO OOUPAIOTHCS
HarmsimoBoro  pamoro 31 CBOro CKIagy IPOCTOIO

OUTBIIICTIO  roJiociB  wieHiB  Harnmsgosoi  pamu
MPHUCYTHIX Ha 3acifiaHHi. BiMbIIiCTh YICHIB MarOTh
CTAaHOBUTH  HE3&JIEXKHI  JUPEKTOpu. [ 0JI0BOKO

KomiTery mMoxe OyTH OOpaHMH TITbKH HE3aICKHHHA
yined Harmstmosoi Pagn.

KomiteT 3 muTaHp NpW3HAYEHb Ta BUHATOPOIM
IIpAT «KwuiBcekuit KIIK» 6ymo  cdopmosano
03.11.2023 poky y nHactymHomy ckiani (ITpoTokon
HarnsgoBoi panu Ne223):

1) OCOBA7 - TomoBa Komitery (He3amexHmii
9JICH HATJIAOBOI pajy);

2) OCOBAS - unen Komitety (He3aneKHHUi WiIeH
HaTJIS0BO1 pajin);

3) OCOBADO - unen Kowmirery.

Jo mpeamera Bimanus Komitety y cdepi nutanb
BUHArOpOJIM HAJIEXKAaTh:

e HaJaHHI METOAMYHHX PEKOMCHOALIN MI0J0
MOJIITUKY (BHYTPIIIHBOTO TOJIOXKEeHHs) ToBapucTBa 3
MUTaHb BUHATOPO/IH;



e submitting to the Supervisory Board
proposals for remuneration of the members of the
Management Board. Such proposals relate to all
forms of remuneration (salary, bonuses, additional

payments, etc.), including fixed remuneration,
performance-based remuneration (variable
remuneration), additional pension or pre-term

retirement schemes, and severance pay;

e submitting to the Supervisory Board
proposals for individual remuneration to be paid to
members of the Management Board, ensuring that
they are compatible with the remuneration policy
adopted by the Company and that they are in line with
the performance evaluation of the said members;

e submitting to the Supervisory Board
proposals on the form and essential terms of
agreements and contracts to be concluded between the
Company and members of the Management Board;

e submitting to the Supervisory Board
proposals on key performance indicators of the
Company's Management Board members, criteria and
procedures for periodic evaluation of their
performance by the Company's Management Board
members;

e providing the Company's Management
Board with general recommendations on the level and
structure of remuneration for persons performing
management functions;

e controlling the level and structure of
remuneration for persons performing management
functions based on reliable information provided by
the Company's Management Board.

16.2) name/full name - the name (within the
meaning of the Civil Code of Ukraine) or full name
of a non-resident individual in accordance with the

document certifying such person, external
consultants:
The Company did not engage external

consultants to implement the remuneration system in
2025.

16.3) the role of shareholders in the process of
implementing the remuneration policy is to:

- approve the regulations on remuneration of the
Supervisory Board members and members of the
Management Board,;

- approve the report on remuneration of the
Supervisory Board members;

- approve the report on remuneration of the
Management Board members;

- elect members of the Supervisory Board of the
Company, approve civil law agreements concluded
with members of the Supervisory Board, set the
amount of their remuneration.

17) Information on additional pension
programs for members of the company’s executive
body (Management Board).

The Company does not provide additional
pension programs to the Chairman and members of
the Management Board.

e HanaHHsA HaruisnoBiid paji mpomosuiiiii momo
BUHATOPOAM WICHIB MpaBiiHHA. Taki Hpomo3uiii
CTOCYIOTBCS BCIiX ()OPM BHHArOpoau (OIuiaTa mpari,
npemii, JOJATKOBI BHUIUIATH, TOLIO), Y TOMY YHCIi
¢ikcoBaHOi BHHAropojH, BHHAropoau 3a
pe3yapTaTaMyd  MisIBHOCTI  (3MIHHOT BHHAropojn),
JIIOJATKOBOTO IIeHCIHOro 3abe3neueHHs ab0 cxemu
JIOCTPOKOBOTO BUXOJY Ha TMEHCII0 Ta KOMIIEHcalii
TIpH 3BLIbHEHH;

e HanmanHsa HarisnoBiid paii mpomosuiiiii momo
IHAMBITyallbHOI BHHATOPOAM, IO HAAETHCS HWICHY
[IpaBiniHHS, TAPAHTYIOUH iX CYMICHICTH 3 TOJITHKOIO
BHHArOpoau, mpuiiHsATOI0 ToBapucTtBoMmM, Ta iX
BiJIMOBITHICTH OI[iHIII POOOTH 3a3HAUYECHUX YJICHIB;

e HanmanHsA HarisanoBiid paii mpomosuiiii 1mommo
(opMHU Ta ICTOTHUX YMOB JJOTOBOPIB 1 KOHTPAKTIB, 110
VKJIaAaTUMYThCss MK TOBapuCTBOM Ta 4WiCHAMU
MIPaBIiHHS;

e HamanHsa HarisanoBiid pani mpomosuIiiii momo
KJIIOUOBHX MOKa3HUKIB €()eKTUBHOCTI POOOTH WICHIB
npaBiinHs  ToBapucTBa, KPUTEpIiB Ta MPOLEAYP
MEPIOTUYHOTO OIIHIOBAHHS iX BUKOHAHHS WICHAMHU
npaBiiaHsa ToBapucTBa;

e HaJaHHSI TpaBIIHHIO TOBapHCTBAa 3aralbHUX
peKOoMeHJalmi# Mmoo  piBHI Ta  CTPYKTYpH
BHUHAropoAu Uit 0ci0, sIKi 3M1HCHIOIOTEH YIIPaBIiHChKI
GyHKIIIT;

® KOHTPOJb PIBHSA Ta CTPYKTYPU BHHAropoxu
JUTsT OCi0, sKi 3MIHCHIOIOTH YIPaBIIHCHKI QYHKITIT, Ha
OCHOBI JJOCTOBipHO{ iH(opMallil, HaaHOT IPaBIIHHIM
ToBapuctsa.

16.2) naiimenysanusa/in'a - im's (y po3yminni
Huginbnozo kooexcy Ykpainu) abo noene im's
¢izuunoi ocobu - Hepe3udenma 8iON0OGIOHO 00
00KyMeHma, w0 noceiouye maxy ocooy, 308HiuIHIX
KOHCYNbmanmie:

30BHINIHI KOHCYJIbTaHTH 3 METOI0
3alpoOBaPKCHHST CHCTeMHU BHHaropon y 2025 pormi
ToBapHCTBOM HE 3aTy4auCh.

16.3) Ppoib aKyionepie y
3anpoe6adrceHHs nOJIIMUKU 6UHAZOPOOU:

- 3aTBEpIPKCHHS TIONOXKEHHS IIPO BUHATOPOAU
yneHiB Harnanosoi pagu ta wienis IIpaBiinus;

npouyeci

- 3aTBEp/DKEHHS 3BITy NMPO BHHATOPOIH YJICHIB
Harnsinosoi paau;

- 3aTBEP/DKEHHS 3BiTy PO BHHArOPOIM UJIEHIB
[paBninns;

- 00panHs wieHiB HarmsmoBoi pagu ToBapuctsa,
3aTBEPPKCHHS [HMBUTBHO-TIPABOBHX JOTOBOPIB, IO
VKIAZaloTeCsl 3  wieHaMd HarmsgnoBoi  panw,
BCTAHOBIICHHS PO3MIipy X BUHATOPOJIH.

17) Ingpopmauia npo npozpamu 000amKo60zo
NEeHCIIH020 3a0e3neueHnsa 0N Y1eHié GUKOHAGUO020
opzany (npaeninns) mosapucmeom.

ToBapucTBO HE HaJae TONOBI Ta WICHAM
NpaBIiHHSA  JOJATKOBUX  IpOrpaM  ICHCIHHOTro
3a0e3neyeHHs..



18) Information on cases of deviation of the
amounts of actual payments from the amounts to be
paid in accordance with the approved remuneration
regulations, as well as explanation of the reasons for
such deviation and specific elements of the
remuneration regulations, in respect of which the
deviation occurred, if such deviations occurred
during the reporting year.

Not applicable.

19) Information on the confirmed facts of
unacceptable behavior of a member of the
company's executive body (Management Board)
(including those reported confidentially) and
measures taken as a result of the investigation, if
such facts/measures have an impact on the payment
of remuneration to such member of the company's
executive body (Management Board).

As of the date of preparation of the Report,
confirmed facts of unacceptable behavior of the
Chairman and/or members of the Management Board
were not recorded, in particular the ones that are
reported confidentially.

There was no need to take measures to
investigate these events.

The report was prepared and drawn up on 8th
April 2026 by the Appointment and Remuneration
Committee of the Supervisory Board.

Chairman of the Appointment and
Remuneration Committee / I'osioBa Komirety 3
NUTaHb MPU3HAY€Hb TA BUHATOPOAN

of the Supervisory Board of Kyiv CPM PJSC /
Harasposoi paau IIpAT «KuiBebkuii KITK»

18) Inghopmauis npo eunadku eiOXuneHHs cym
akmuunux eunnam 6i0 cym, w0 nionazaromeo
eunjami 32i0HO i3 3aMEEPONCEHUM NOJI0OHCEHHAM
npoO GUHAZOPOOY, A MAKOXHC HNOACHEHHA NPUUUH
MaKozo GIOXUNEeHHA MmMa KOHKPEMHUX e/leMeHmis
HONONHCEHHA NPO BUHA2OPOOY, U000 AKUX 6i00YN0CA
gioxunennsa, AKWO maxi  GiOXuneHHa - Oyau
RPOMA2OM 36iMHO20 POKY.

He BcTaHoB€EHO.

19) Ingpopmayia w000 niomeeporncenux haxmie
Henpuiunamnoi NnoeediHKu ujileHd GUKOHAGUO20
opzany (npaeninns) moeapucmea (6 momy 4ucii
nogioomaeni KOHGIOeHYIHUM WAAXOM) | 8HCUMUX
3a pesynbmamamu po3ciioyeanHus 3axooie, y pasi
HaseHocmi enaugy maxkux ¢hpaxkmie/3axodie Ha
euniamy GUHAZOPOOU MAKO20 UJeHYy UjleHa
6UKOHAGY020 Op2aHy (NRPAGNIHHA) Mosapucmea.

CranoM Ha JaTy MiIrOTOBKUM  3BITY He
3a(hiKCOBaHO MiITBEP/PKEHUX (DAKTIB HENPHUHATHOL
MOBEIIIHKY TOJIOBH Ta/a00 WICHIB NPaBIiHHS, 30KpeMa

I, po SIK1 OTPUMYETHCA iH(pOopMaris
KOH(IACHIIHHUM [UIIXOM.
HeoOximHocTi  mpoBeleHHS  3aXOMiB  IIOJO

pO3CIiyBaHHS 3a3HAYEHUX MOJIi He BUHUKAJIO.

3BIT MOIArOTOBIECHUNM Ta ckiaageHuii 08 KBITHS
2026 poxy Kowmirerom 3 mHTaHb NpU3HAYEHH Ta
BuHaropoa HarmamoBoi pagu.

Osman Ismet Mustekaplioglu /
Ocman Icmer MycTekamiioriay



